Workforce Development Board of South
Central Wisconsin (WDBSCW) Equal
Employment Opportunity Policy
Effective Date: July 1, 2016
PURPOSE/POLICY
The WDBSCW is subject to Federal, State and local anti-discrimination laws. The WDBSCW operates as an
Equal Opportunity Employer. Further, the WDBSCW expects each and every employee to show courtesy,
professionalism, and prevent legal liability against the WDBSCW and themselves by practicing active nondiscrimination and avoid even the perception of any prejudice in all interactions, services, and contacts with
co-workers, customers, and the general public.
It is a policy of the WDBSCW not to discriminate on the basis of a person’s age, race, religion, disability,
marital status, sex, national origin/ancestry, or sexual orientation or any other category protected by
Federal Statute or local laws in its business activities or employment practices. All employees are required
to have proof of identity and authorization to work. The Organization is committed to providing a work
environment free from discrimination.
To ensure compliance with all applicable Federal, State, and local laws, regulations, and ordinances
regarding Equal Opportunity and non-discrimination in employment and service delivery, the Deputy
Director has been designated as our Equal Opportunity Coordinator for services. Any perceived
discrimination issues regarding employment should be discussed with the Executive Director/CEO. The
Deputy Director and Executive Director/CEO may be reached during weekdays at (608) 249-9001.
CONTACT
Director of Quality and Communications/Equal Opportunity
Officer, Workforce Development Board of South Central WI
3513 Anderson Street, Suite 104
Madison, WI 53704
Tel: (608) 249-9001
(Wisconsin Relay Service: 7-1-1)

OR

The Director, Civil Rights Center (CRC)
U.S. Department of Labor
200 Constitution Avenue NW
Room N-4123
Washington, DC 20210

If you file your complaint with the recipient, you must wait either until the recipient issues a written Notice
of Final Action, or until 90 days have passed (whichever is sooner), before filing with the Civil Rights Center
(see address above). If the recipient does not give you a written Notice of Final Action within 90 days of the
day on which you filed your complaint, you do not have to wait for the recipient to issue that Notice before
filing a complaint with CRC. However, you must file your CRC complaint within 30 days of the 90-day
deadline (in other words, within 120 days after the day on which you filed your complaint with the
recipient). If the recipient does give you a written Notice of Final Action on your complaint, but you are
dissatisfied with the decision or resolution, you may file a complaint with CRC. You must file your CRC
complaint within 30 days of the date on which you received the Notice of Final Action.
The Workforce Development Board of South Central Wisconsin (WDBSCW) is an equal opportunity employers/program. This product was created
with funding from the Workforce Innovation and Opportunity Act (WIOA). If you need assistance to access our services in a different language or need
this material in an alternative format, contact us. Deaf, hard of hearing, or speech impaired callers may reach us by using Wisconsin Relay Services at
711. WDBSCW is a proud partner of the American Job Center network. Rev. 20190722

